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« Knowledge in Action

« Knowledge on Action

« Knowledge about Action
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Control of Session
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Control of Session (Leadership Style)
A 445 Leadership Style

A% £ 2k Focus of Session # ;¢ (Directed)
FAziE &R Pace of Session % 4 ;% (Democratic)
I 3 ;% (Non-directed)
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Promotion of Self-directed Learning
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Promotion of Understanding and Retention
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Communication of Goals
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Health Professionals
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— Patient-centered care

— Work in interdisciplinary teams
— Employ evidence-based practice
— Apply quality improvement

— Utilize informatics

7 B BB AE Patient Care ;
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WA 1 169 cng Y 2 324 Practice-Based Learning « Patient Care that is compassionate, appropriate,
AR ol BT and effective for the treatment of health problems
Interpersonal and Communication Skills and the promotion of health.
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Medical Knowledge about established and evolving
biomedical, clinical, and cognate (e.g. epidemiological and

social-behavioral) sciences and the application of this
knowledge to patient care.
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Interpersonal and Communication Skills
that result in effective information exchange
and teaming with patients, their families, and
other health professionals.
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» Systems-Based Practice, as manifested by actions
that demonstrate an awareness of and
responsiveness to the larger context and system of
health care and the ability to effectively call on
system resources to provide care that is of optimal
value.
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* Practice- Based Learning and Improvement that

involves investigation and evaluation of their own
patient care, appraisal and assimilation of scientific
evidence, and improvements in patient care.
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Professmnallsm, as manifested through a
commitment to carrying out professional
responsibilities, adherence to ethical principles,
and sensitivity to a diverse patient population.
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Types of Question Wait Time

« B 3z |4 FF 32 Open-ended questions
- ¥ % 4F 32(e.g.What? how? why?)

o 3 B 4 1 32 Closed questions
- % %1% (e.9. Yes, No)
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Levels of Question
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o £ B |+ Specific
o #7 & Frequency
o P 3+ Timing

& [ § = Positive/negative
o & B ek J& Learner reaction
o {78533 Action Plan
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Level of Feedback

o & ° ®w J&(Minimal feedback)
e {7 % ¥ J&(Behavior feedback)
o I ¥ w & (Interactive feedback)
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Teacher

“An academic who only presents facts is
not a teacher; a teacher is one who

nurtures the learning process and thereby
modifies behavior and patterns of

thinking for a lifetime”

(RL Woosley, 1997)
In: Integrated Pharmacology (Foreward)
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